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Self-discovery is the key to unlocking a fulfilling and meaningful life. Understanding your strengths, values, passions,
and priorities helps you create a clear vision for your future, one that aligns with what truly makes you happy and gives

you purpose.

The choice of the right career path or field of study plays a significant role in this journey. When your work reflects who
you are and what you care about, it brings a deep sense of accomplishment and joy. This isn’t just about achieving
success; it’s about finding a path that makes you excited to grow, learn, and contribute in ways that feel meaningful to

you. Your future starts with knowing yourself and discovering the directions that match your unique potential.

To help you discover your unique strengths and their connection to your future, you’ve completed the MyOrama
Vocational Guidance Series. These tools are designed to explore your abilities, personality characteristics, motivations,

and interests, giving you a clear understanding of what suits you best.

The insights from these assessments will guide you toward career paths or fields of study that match your potential
and align with what you value most. This is your starting point for building a future where you can feel confident, fulfilled,

and truly accomplished.

Here are a few tips to keep in mind when reading your report:

+ These results reflect your current personality characteristics, interests, motivations, and abilities, provided you

completed the assessments thoughtfully and followed the instructions.

+ Remember, this is a snapshot of where you are right now. As you gain new experiences, your interests, personality,

and abilities can grow and change.

- Don’t see these results as limits, think of them as a starting point! Use them to dive deeper into what excites
you, understand what motivates you, and keep building on your strengths to achieve your goals. This report is here

to help you plan your next steps toward a successful and rewarding future—one that evolves as you do!
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Purpose starts within

My Personality

Your personality is a big part of what makes you who you are. It influences how you approach challenges, connect with
others, and what kind of activities you naturally enjoy. Understanding your personality can give you valuable insights into

what environments and occupations will help you thrive.

When it comes to choosing a career or field of study, aligning your path with your natural characteristics can make all
the difference. It’s about finding a place where your strengths can shine and where you’ll feel happier, more productive,
and more fulfilled.

The questionnaire you completed highlights your key personality characteristics and connects them to a wide range of
careers. By linking your unique characteristics to the demands of different professions, this report will help you explore

paths that truly suit who you are and set you on the road to success and satisfaction.

The Personality Questionnaire explores how you tend to behave in different professional settings. You responded to 115
statements, rating each one on a scale from 1 (strongly disagree) to 5 (strongly agree), based on how much you agreed
with it. The results give a clear picture of your personality characteris- tics, providing insights that can help match

you with careers and environments where you’re most likely to thrive. This is your personalized guide to understanding
yourself better and making choices that align with your natural strengths and preferences.

What the Personality results contain

The report begins with the personality profile, a summary of all 23 characteristics grouped into 8 broad categories. It
includes a short definition of each characteristic, along with your results compared to a group of people of your age.

Following the summary, the report dives deeper. The narrative analysis section provides a personalized explanation
of your results, offering insights into your characteristics and tendencies. It’s a chance to better understand yourself,
without focusing on career connections, but rather on your unique person- ality profile.

How to interpet the results

Your preference for each personality characteristic is presented on a ten-point scale. On this scale:

I e O N A

Low

The characteristic is
expressed to a small
degree

Low - Avarege

The characteristic is

expressed to a small

degree, close to the
comparison group

Avarege

The characteristic is
expressed to a moderate
degree, similar to most
people in the comparison

High - Avarege High

The characteristic is
strongly expressed

The characteristic is

expressed to a high

degree, close to the
comparison group

group

As you review your results, you’ll notice that the closer a preference is to the extremes (1 or 10), the darker the color
appears. This visual cue highlights how strongly a characteristic is expressed, making it easy to see which characteristics

stand out the most in your personality profile.

Keep in mind that your actual results on each personality characteristic may be slightly higher or lower (+1 to -1) than the

|

one depicted in the graph, considering that these elements cannot be described using absolute values.



Purpose starts within

Personality Profile

Drive and Confidence

Self-confident

\ljvi(zltse(\:/ce)??:ee;zr?:g::;iz.elrqbllltles and shows high self-assurance in ( 1 H 2 H 3 H 4 H 5 ‘ n ‘ 7 H 8 H S H 10)
Active

Shows high energy, likes to have a lot to do and works on a number of < 1 H 2 H 3 H 4 H 5 ‘ n ‘ 7 H 8 H 9 H 10 >
things simultaneously.

Aspiring

Sets high or demanding goals for themselves and persists in achieving ( 1 H 2 H 3 ‘ n‘ 5 H 6 H 7 H 8 H 9 H 10)
them.

Competitive

Enjoys activities and situations that are challenging and allow them to
stand out from the rest. Always wants to win and tries to be the best in ( 1 ‘ ‘
whatever they do.
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Decisive

Is prepared to make decisions. Evaluates situations quickly and makes < 1 ‘ ‘
decisions even when having limited time or data.
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Emotional State

Calm

Generally, a calm person feels relaxed in most situations. Does not worry ( 1 ‘ ‘
or get anxious before important events or during demanding situations.
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Emotional Control

Prefers keeping feelings to themselves, avoids emotional reactions.
Overcomes criticism easily and rarely gets offended by negative ( 1 ‘ ‘ 2 ‘ ‘ 3 ‘ ‘
comments.
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Optimistic

Approaches situations with optimism, tends to focus on the positive ( 1 ‘ ‘
rather than the negative side of things. Believes that things will turn out
well in the future

N
B
N
-]
-]
N
-]
-]
n
-/

Influencing Others

Regulator

Likes to give directions and instruct others what to do. Coordinates and ( 1 ‘ ‘
regulates the work of others.
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Indipendent
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Has their own opinions which they reveal. Prefers working independently.

Persuasive

Is persuasive and has the ability to influence or change others’ opinions ( 1 ‘ ‘
accord- ing to their point of view.
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Mindset

Data Analytical

Analyses and critically evaluates data and facts to reach conclusions a‘ 2 ‘ ‘ 3 ‘ ‘ 4 H 5 ‘ ‘ 6 ‘ ‘ 7 ‘ ‘ 8 ‘ ‘ 9 ‘ ‘ 10 >
and make decisions.

Theoritical

Enjoys discussing and working with abstract concepts or theoretical a‘ 2 ‘ ‘ 3 ‘ ‘ 4 H 5 ‘ ‘ 6 ‘ ‘ 7 ‘ ‘ 8 ‘ ‘ 9 ‘ ‘ 10 )

models. Prefers working with ideas rather than practical matters.

Practical

Prefers working with practical matters, enjoys working and finding
solutions to practical problems.
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Artistic

Has an interest in the arts. Likes attending artistic events and enjoys ( 1 H 2 ‘ H ‘ 4 H 5 ‘ ‘ 6 H 7 H 8 H 9 H 10 )
participating in artistic activities.

Innovative

Enjoys dealing with innovation, likes generating new, innovative, or a‘ 2 H 3 H 4 H 5 ‘ ‘ 6 H 7 H 8 H 9 H 10 >
original ideas




Narrative Profile

Mindset

Data Analytical

Analyses and critically evaluates data and facts to reach conclusions
and make decisions.

Theoritical

Enjoys discussing and working with abstract concepts or theoretical
models. Prefers working with ideas rather than practical matters.

Practical

Prefers working with practical matters, enjoys working and finding
solutions to practical problems.

Artistic

Has an interest in the arts. Likes attending artistic events and enjoys
participating in artistic activities.

Innovative

Enjoys dealing with innovation, likes generating new, innovative, or 2 3 4 5 6 7 8 9 10
original ideas

® You feel moderately confident about your abilities, and, therefore you project self-assurance on certain

occasions when you take on a task or when you need to influence others.

® To an average degree, you like to deal with many things at the same time and exhibit relatively high energy to
achieve your goals when needed.

® Achieving higher scores, or results, or a career of high-end, is not of great importance to you; therefore, you
may not stretch yourself to achieve ambitious targets, preferring to focus on more achievable ones.

® Toalarge extent, you like competing with others, as it’s important for you to stand out from the rest, trying to

be the best and to win in most cases.

® You may face difficulties if you are asked to reach decisions, while having limited time or data. In some

cases,it is likely that you will procrastinate important decisions.
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Abilities

Your abilities are a core part of what makes you unique, shaping how you process information, solve problems, and
approach tasks. Understanding your cognitive strengths can provide valuable insights into the environments where you
can thrive and the types of tasks that come naturally to you.

Through the tests you completed, we explored six key areas of ability:

Verbal Reasoning Reflects how well you work with words and language

Numerical Reasoning Measures your ability to interpret and work with numbers

Inductive Reasoning Highlights your skill in recognizing patterns and logical connections

Spatial Reasoning Shows how well you can visualize and manipulate shapes or objects
Mechanical Ability Measures your understanding of physical systems and mechanics

Data Checking Assesses your attention to detail and ability to identify errors or discrepancies

These tests offer a picture of where your strengths lie and provide insight into how these abilities can support you in
different career paths or fields of study. By identifying your natural cognitive strengths, this report helps you make
decisions that align with your potential and set you up for success and fulfillment.

What the Abilities Results Contain
The report begins with a profile summarizing your performance across all six abilities, including a visual representation

of your results. Following this, each ability is explored in detail with a description of the skill assessed, a graph showing
your score, and a personalized explanation of your results.

How to Interpret the Results

Your performance is presented on a scale from 1to 99:

0 10 20 30 40 50 60 70 80 90 100
Low Avarege High
Your performance on the particular Your performance on the particular Your performance on the particular
ability falls below the average range of ability is close to the average range of ability is above the average range of
the comparison group the comparison group the comparison group

These results are a starting point for understanding your abilities. Remember, abilities can be developed over time, and

this report is designed to guide and support you as you grow and explore your potential.
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Purpose starts within

Abilities Profile

Verbal Reasoning Ability
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Numerical Reasoning Ability
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Inductive Reasoning Ability
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Data Checking Ability
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Purpose starts within

Abilities Narrative Profile

Verbal Reasoning Ability

Verbal reasoning relates to the ability to understand, process and combine verbal information, in order to reach logical
conclusions. The particular ability is important for activities related to understanding in- structions at the workplace,
reading and drafting texts / documents / reports, and generally interpreting written and spoken language.

You have completed a Verbal Reasoning test to examine the particular ability. Specifically, you were provided with
some texts, each of which was followed by several relevant questions with five alternative answers for each question.
You were asked to select the answer you considered to be correct out of the five options provided, relying solely on the

information presented in the text.

10 20 30 40 50 60 70 80 90 100

In the Verbal Reasoning test, you have answered 20 of the 20 questions included in the test, out of which 20 were
correct. When compared to the comparison group, your performance is good. More specifically, your performance in
this test is better than 95% of the people in this group.

This suggests that you show excellent performance when required to work with verbal information in order to reach

logical conclusions.
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Occupational Interests

Everyone has unique interests that influence the activities they enjoy and those they prefer to avoid. These preferences
don’t just shape hobbies or leisure activities—they also play an important role in career choices. When your work aligns

with your interests, it’s easier to stay engaged, perform well, and feel satisfied with what you do.

The Occupational Interests Questionnaire you completed explores your attitudes toward a wide range of professional
activities. You rated 160 activities on a scale from -2 (“I would not like to at all”) to +2 (“l would like to a lot™), to help

identify what excites you most.decisions that align with your potential and set you up for success and fulfillment.

What the Occupational Interests Report Contains

Your results are grouped into 32 Occupational Interest Fields, which are further organized into 8 broader categories:

' Health and Caring il Operational and Administrative

a Humanities, Education and Sports |Z| Aesthetics, Creative Arts and Design
* Law and Policy A Physical and Natural Science

M Business and Management f Applied Science and Technology

The report starts with a profile that lists the 32 Occupational Interest Fields in descending order based on your
preferences. Each broader category and its corresponding fields are then explained in detail, including your preferences

and examples of professions that fit within each area.

How to Interpret the Results

Your preference for each interest is shown on a scale from -10 to +10:

Interest Range  Level of Preference Description

(@ Positive Higher scores showing stronger interest in that field
(e Little - No Interest These fields might not align with your passions

0 Unclear - Neutral Interest  You may choose to explore further if desired

This report is designed to help you understand what excites and motivates you professionally, giving you the tools to
explore career paths that truly align with your interests and passions.
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Purpose starts within

Interests Profile

Group
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' Health and Care

6 Humanities Education and Sports

Sector

Fashion & Beauty
Construction

Electrical Engineering
Aviation & Maritime
Music

Performing Arts
Writing & Publications
Art & Design
Construction Design
Information Technology
Mechanical Engineering
Education

Sports

Media

Security & Safety
Administration
Logistics & Distribution
Mathematics
Marketing

Sales

Medical

Paramedical
Counseling

Social Sciences
Tourism & Hospitality

Low

Government Policy & Diplomacy

Economics & Finance
Biology & Chemistry
Natural Resources
Physics

Business & Commerce

& Law and Policy

I& Business and Management
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e o e e o o o o
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Illll Operational and Administrative

@ Aesthetics Arts and Design

e 0o 0 0 0 o . .
. ®© © ¢ 06 06 0606 0 00 0 0 0 o

8

® Like
A Physical and Natural Science

@® Dislike
f Applied Science and Technological No score
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Advice

We hope this process has provided you with the confidence to approach your career path, helping you identify
occupational fields that suit you and the factors that make them appealing. Understanding what you can offer,

what you want, and the direction you wish to follow is essential. Education plays a vital role in providing expertise and
developing critical skills such as problem solving, research, communication, and adaptability, all of which are essential

for your professional growth.

Learning from experiences in both educational and social contexts is equally important. These opportu- nities help you
build skills and adaptability, preparing you for diverse challenges. Applying what you’ve learned to new situations will
allow you to recognize the versatility of your skills, such as organization and analysis, and appreciate their relevance

across various tasks.

Focus on opportunities rather than obstacles. Staying positive and adaptable in the face of socioeco- nomic changes
will enable you to align with emerging professional competencies. Be open to exploring unfamiliar fields, recognizing
your potential, and thinking creatively about opportunities that suit your strengths. Staying informed about social,
economic, and technological developments will help you make well-rounded decisions about your educational and

professional direction.

When choosing an educational institute, gather detailed information about the programs, departments, and future
career prospects they offer. Speaking with professionals, attending career fairs, and even shadowing someone in
your field of interest can provide valuable insights. Exploring professions abroad can also help you understand modern

opportunities and emerging specializations.

Focus on fields that align with your goals, but also keep alternative options in mind, as many occupational fields offer
various specializations and career paths. Remember, careers are not static. They can evolve due to personal decisions
or external factors. If you ever feel dissatisfied or need a change, don’t hesitate to seek further vocational guidance.
The experience and knowledge you gain over time will empower you to make thoughtful and informed decisions about

your professional future.

We wish you a fulfilling journey

© 2025 MyOrama and/or its affiliates. All rights reserved. MyOrama is a product of Evalion Consulting Ltd.

Disclaimer: This report is based on the results of the questionnaires and assessments completed by the participant and reflects their

responses. It is important to consider the subjective nature of self-reported data when interpreting the results.

The information in this report is confidential and intended solely for the participant or other authorized individuals. It should not be relied
upon as a substitute for professional advice from a qualified expert. If you have specific questions or require additional guidance, you are

encouraged to consult an appropriately qualified professional.

Please note, this report has been generated electronically, and authorized users of the platform may make modifications or additions to

the text.
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